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Contextual Admissions at the London School of Hygiene and Tropical Medicine 

A new contextual admissions system has been launched by the London School of Hygiene 

and Tropical Medicine (LSHTM) to improve access for underrepresented student groups to 

postgraduate courses. 

Increasing diversity  

As a provider of solely postgraduate education, the LSHTM has been seriously considering 

how it can improve access to postgraduate study for prospective students who might face 

barriers to their continuing education. 

The launch of a new contextual admissions system across all MSc programmes encourages 

Programme Directors to actively consider applicants from underrepresented groups, 

specifically offering support to students that are: 

 Of a Black ethnicity 

 Care-Experienced 

 Caregivers 

 Disabled 

 Estranged from family 

 First Generation 

 Refugees or Asylum Seekers 

When an application is processed, students are flagged as ‘widening participation 

candidates’ but the system does not provide any details about candidates specific widening 

participation (WP) criteria to avoid assumptions and personal biases about the challenges 

that an individual might have encountered.  

The WP markers were defined broadly so that they can be applied to both UK and overseas 

applicants. For example, the descriptor ‘care leaver’ refers to those who have passed 

through the British Government’s care system whereas ‘care experienced’ allows for any 

care system from a candidate’s respective home country.  

 

Initial feedback 

Over time, LSHTM’s annual Equality, Diversity and Inclusion (EDI) reports will reveal the 

impact of this new system.  

Initial feedback from Programme Directors suggests that the system is useful, especially for 

‘those applicants who may look a little risky [for whatever reason] on paper’ (LSHTM staff 

member).  

However, it has been highlighted that the experiences, challenges, and disadvantages of a 

Black UK student are often better understood than those of an overseas student of the 

same ethnicity. Like many providers of postgraduate education, LSHTM has a largely 

https://www.lshtm.ac.uk/study/access-widening-participation#:~:text=Contextual%20admissions&text=We%20particularly%20welcome%20applicants%20who,Care%20giver
https://www.lshtm.ac.uk/aboutus/organisation/governance/equity-diversity-and-inclusion/edi-strategy-and-reports
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international study body and so must consider how staff can be made better aware of issues 

of student disadvantage regardless of where the student comes from.  

 

Looking forward 

There have been several small initiatives to raise awareness of the access agenda at LSHTM, 

but more is needed to embed the idea that a student’s potential is not strictly marked by 

their previous academic performance (or, vitally, what institution they went to for their 

undergraduate studies). Staff training to further promote this issue across the institution is a 

clear next step for LSHTM.  

Additionally, ten ‘Next Generation Scholarships’ have been introduced for UK-based 

students from areas historically underrepresented in Higher Education. Designed to support 

students with their sense of belonging and success at LSHTM, these have been awarded for 

2023-24 entry and LSHTM looks forward to welcoming and working with these students. 

https://www.lshtm.ac.uk/study/fees-and-funding/funding-scholarships/2023-24-lshtm-next-generation-scholars
https://www.lshtm.ac.uk/study/fees-and-funding/funding-scholarships/2023-24-lshtm-next-generation-scholars

