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Global undersupply of tertiary 

educated workers alongside 

oversupply of secondary educated 

workers, 2020

Advanced economies projected skill levels supply and demand, 2020 
NOTE: numbers may not sum due to rounding
SOURCE: The world at work: Jobs, pay and skills for 3.5 billion people , McKinsey (2012) 

UK 16-24 literary proficiency suggests a 
future problem in basic skills provision for 
UK compared to competitors

Literacy proficiency, adjusted for socio-demographic characteristics. 
SOURCE: OCED PIAAC (2016)

Age

The global skills context is changing
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An estimated 35% of existing UK jobs are 

at high risk of replacement by technology 

in next 20 yrs

Future jobs are more likely to need 

technology skills. DCMS report 12.6m 

people lack basic digital skills to make 

the most of the internet

Probability of computerisation of UK jobs by sector.
SOURCE: Foresight (2015)  based on Frey and Osborne (2014) data

Survey of businesses of their London based employees will have to change over 
the next ten years.
SOURCE: London Futures, Agiletown: The relentless march of technology and 
London’s response (2014)

Technology is predicted to replace jobs 

and require new skills



Actual and project changes in employment and unemployment



Adult Participation in Learning
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Social grade
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Age
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Likelihood to learn
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The tipping point



Reversing a decade of decline

• Significant increase in public investment

• Boost employer investment in learning

• More accessible, affordable and attractive opportunities 

for lifelong learning.

• Be more explicit about how learning can help people 

meet their aspirations and goals

• Ensure that local education institutions are focused on 

meeting the needs of adult learners as well as young 

people

• Embracing the opportunities that technology provides



www.learningandwork.org.uk

@LearnWorkUK


