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WHY LEARNING AND WORK MATTER

LIFE CHANCES

In the UK, there is a stronger link between
people's income and their parents'
income than in other countries. Around

one half

of this is due to the strong links
between your parents' educational
attainment and yours.

Supporting parents to improve their
skills and earnings can help to improve
outcomes for their children. Family
learning can increase children's
academic achievement by as much as

15 percentage points.

ESSENTIAL SKILLS
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13.5m

people lack basic digital skills.

people with low literacy or numeracy are in
work. People with essential skills are more
likely to vote and be active citizens.
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50 YEAR CAREER

Young people leaving full-time
education today are likely to have

50 year

careers meaning they will need
to retrain and update their skills.

m—— Employed m— (Jnemployed

A period out of work when
young has a long-term scarring
effect on pay and job prospects.

We are one of the few countries where
young people do not have better
literacy or numeracy than older people.

INCLUSIVE SOCIETY

People with higher levels of skills are more likely to actively participate in society,
including voting. Learning can also improve financial capability: in a survey,

16% couldn't i=+B+Ea=H

identify the available balance on a simple bank statement. Higher levels of financial
capability are associated with improved life satisfaction, higher rates of saving, and a

£120pm higher income.
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Learning is also linked to better health: education is associated
with better take-up of preventative services, such as screening.
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PRODUCTIVITY CRISIS LOW PAY

UK productivity, the amount workers produce, is

2 O = 2 5 O/O 5 m people are low paid,
LOW e r : 1 rﬂ m O I e than the OECD average.
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than in France, Germany and the US.
It has flatlined in recent years and is

productivity
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O/ people who were low paid ten years ago
1 6 //O O \X/ e r are still low paid today.

than if pre-2007 trends had continued. Households would be Improving skills can help people increase pay: the evidence

shows the more you learn, the more you earn. A Level 3
£21k per year

apprentice can earn £77-117,000 more over their lifetime.
better off if UK productivity matched the US.

Raising skills is a key way to increase productivity:
people with Level 3 qualifications earn
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EMPLOYMENT GAPS Percentage point gap against overall working age employment rate
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m Young people (16-24)
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The employment rate of people with health problems and disabilities is
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Level1

No qualifications

50-84

More than 1 million

more disabled people would need to be in employment to halve this gap.

BAME

Disabled
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The global skills context is changing

Global undersupply of tertiary
educated workers alongside
oversupply of secondary educated

workers, 2020 Gap

Million workers

%

478 497
-16 to -18
Tertiary 166—168
Secondary | 253-256 288 +321t0 +35
Primary
or lower 60 59 -1

Demand Supply
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UK 16-24 literary proficiency suggests a
future problem in basic skills provision for
UK compared to competitors
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Technology Is predicted to replace jobs
and require new skills

An estimated 35% of existing UK jobs are
at high risk of replacement by technology
in next 20 yrs
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Probability of computerisation

® Management, Business and Financial Office and Administrative Support
® Computer, Engineering and Science Farming, Fishing and Forestry
Education, Legal, Community Service, Construction and Extraction
Arts & Media @ Installation, Maintenance and Support
® Healthcare Practitioners and Technical Production

Service
® Sales and Related

@ Transportation and Material Moving

Future jobs are more likely to need
technology skills. DCMS report 12.6m
people lack basic digital skills to make
the most of the internet

pigital know-how ||| GG s
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Creativity

Entrepreneurship

Problem Solving

Negotiation

Professional qualifications
Processing, support and clerical
Social perceptiveness

Persuasiveness

Cultural know-how and languages




Actual and project changes in employment and unemployment
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Adult Participation in Learning
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Social grade
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Age
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Likelihood to learn
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The tipping point
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Reversing a decade of decline

 Significant increase in public investment
« Boost employer investment in learning

* More accessible, affordable and attractive opportunities
for lifelong learning.

« Be more explicit about how learning can help people
meet their aspirations and goals

« Ensure that local education institutions are focused on
meeting the needs of adult learners as well as young
people

« Embracing the opportunities that technology provides

LEARNING AND
WORK INSTITUTE



LEARNING AND
WORK INSTITUTE

www.learningandwork.org.uk
@LearnWorkUK



