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POLAR & ACORN:
Year Group No. 1:5 

(POLAR3: 

ACORN)

Percentage No. 1:4&5 

(POLAR3: 

ACORN)

Percent

age

Newcastle 

WP Index

Percentage

7 120/253 47.43 147/253 58.10 232/253 91.70

8 136/251 54.19 165/251 65.74 206/251 82.07

9 118/250 47.20 144/250 57.60 219/250 87.60

10 111/250 44.40 147/250 58.80 205/250 82.20

11 111/230 48.26 139/230 60.43 183/230 79.57

12 13/41 31.70 18/41 43.90 35/41 85.37

13 12/24 50 16/24 66.66 20/24 83.33

Lower 

School (7-

11)

596/1234 48.30 742/1234 60.13 1045/1234 84.68

Sixth Form 15/65 23.08 34/65 52.3 55/65 84.61

*Total 611/1299 47.04 776/1299 59.74 1100/1299 84.68
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State of the Nation 2017 (p.v)



State of the Nation 2017 (p.17)



The Evidence – National Context:
• Social Mobility Commission, ‘State of the Nation’ (November, 2017)
• Sutton Trust, ‘Mobility Manifesto’ (May, 2017)
• Sutton Trust, ‘Class Ceiling’ (Jan, 2017)
• Suttton Trust, ‘Class differences: Ethnicity and Disadvantage’ (November, 2016)
• Sutton Trust, ‘Believing in better’ (June, 2016)
• Sutton Trust ‘Missing Talent’ (June, 2015)
• Sutton Trust, ‘Responding to the new landscape in university access’ (December, 2010) 
• Sutton Trust, ‘Degrees of Success: University Chances by Individual School’ (July, 2011) 
• Sutton Trust, ‘Race to the Top’ (2014)
• Social Mobility & Child Poverty Commission, ‘Downward mobility, opportunity hoarding and 

the ‘glass floor’’ (June, 2015)
• Social Mobility & Child Poverty Commission, State of the Nation Report (December, 2015)
• Sutton Trust, ’Winning personality the effects of background on personality and earnings’ 

(January 2016)



The Evidence – The Impact:
• Fewer disadvantaged children progressing to 

aspirational Post 16 study. 
• Fewer disadvantaged children progressing to HE / 

highly selective HE.
• Fewer disadvantaged children recruited to the top 

graduate firms.
• Fewer disadvantaged children promoted within 

those firms. 
• Social mobility is limited. 



Moving forwards
• POLAR3 & ACORN & WP = Data and research led.
• The Sixth Form = Beginning with the end in mind.
• Coastal Isolation = get them out!
• Low Aspirations = Holistic approach



What does primary 
intervention look like? 



iAspire – The idea:
Embedding the ideas of high aspiration and high expectation given 
that aspirations are defined at primary age.

• Year 4 – Values based 
• Year 5 – Careers focus
• Year 6 – What is university?
• Launch & Celebration
• Half term unit delivered in school by DHC staff weekly.
• Fully resourced and paid for.
• Values based in conjunction with The Aspirations Programme
• External partners – NERAP, Newcastle University



Year 4



Year 5





iAspire – The Challenges:
• Time split across primary schools and DHC
• Finance and the importance of investing early
• Logistics across our primary cluster
• Measuring Impact – effectively and accurately
• Acting on the monitoring and evaluation



iAspire – The Impact



The Wider Aspirations Programme 2016-17:
• Transition Fortnight
• iAspire
• Life Programme
• Stand alone visits to University
• Pledges
• Targeted Programmes:

• The Brilliant Club
• Future Scholars
• Shine
• Aspire to Be

• The Sixth Form
• Work Experience
• EPQ
• Personal Development Plan



Questions?
Sally Holt – Aspirations Coordinator 2015-2016

Email: sally.holt@thebrilliantclub.org

Emma Maslin– Pre-16 Aspirations Coordinator
Email: emaslin@dykehouse.hartlepool.sch.uk
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