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Transition Support for PhD Students at the University of Nottingham 

Targeted induction session supports students with transitioning to PhD from previous levels 

of study.  

A Tricky Transition 

Postgraduate researchers studying as part of the Nottingham BBSRC Doctoral Training 

Partnership (DTP) reported challenges when transitioning to PhD study. Providing feedback 

on the beginning of their PhD experience, students said they found the different 

expectations at this level initially difficult as it was so different to previous educational 

experiences. 

Students from varying backgrounds shared the same feedback, presenting this as a universal 

issue across new PhD students. A similar challenge was reported by individuals who had 

come straight into their PhD from taught provision, those who had undertaken their studies 

in a different country and students who had been in the world of work before returning to 

their studies. 

 

Targeted Training 

In response to feedback, Postgraduate Research (PGR) Welfare Officers, Equality Diversity 

and Inclusion (EDI) Officers and Academics collaborated to design and deliver a targeted 

training session on ‘taking the research leap’ as part of the induction programme for PGR 

students in the BBSRC DTP.  

Running in 2021 and 2022, the training was an hour long and delivered both online and in-

person. The session focused on how undertaking a PhD differs from previous levels of study, 

putting wellbeing and self-care at the forefront of approaching this new challenge. Key 

themes included managing change, the supervisory relationship, building confidence, 

identifying skills development opportunities and imposter phenomenon. 

 

Positive Feedback 

Across the two years, 120 PGRs have participated and it has been a well-received element of 

induction training. The 2022 DTP iteration received a 4.7/5 average feedback score with no 

attendee scoring it under a 4. Attendees noted that the session offered ‘lots of invaluable 

insight’ and it made attendees feel ‘like wellbeing of the students is really a priority for the 

DTP team’. 

 

Looking Forward 

The University of Nottingham will continue to offer this training to new PGRs and continue 

to develop it in line with feedback and emerging needs of students. 
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To find out more about the ‘Taking the Research Leap’ training, please contact: Alice 

Haslam (alice.haslam@nottingham.ac.uk) or Sandra Rose 

(Sandra.rose@nottingham.ac.uk)  
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